Facilitating entrepreneurial team formation at universities: Pathways towards the
formation of high-performing interdisciplinary teams

Idea: Research on entrepreneurial teams - “two or more individuals who pursue a new business idea, are involved in its
subsequent management, and share ownership” (Lazar et al., 2020, p. 29) - has advanced our understanding of how
entrepreneurial teams’ characteristics and processes generate entrepreneurial outcomes. This thesis explores the critical
early phase of entrepreneurial team formation in universities, focusing on the approaches that help students/founders to
form team-level opportunity beliefs and to establish high-performing teams to initiate new ventures.

Studiendesign : Systematic literature review + Conceptual work
Daten: Scientific publications.
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